
Workforce Panel Meeting 
 

28 February 2023 
 

Salford Suite, Civic Centre, Salford City Council, Chorley Road, 
Swinton, M27 5DA 
 
Meeting commenced at: 12:00pm 
Meeting ended at 12:40pm 

 
Present 

Cllrs August, Bentham, Cammell, Cusack, R Garrido, Hinds, Kelly, Lancaster and 
Youd (in the chair). 
 
Officers 

Sam Betts (Assistant Director HR & OD), Steve Hulme (Strategic HR Manager), Amy 

Kittle (Senior Communications Officer), Tom Stannard (Chief Executive) and Chris 
Howl (Democratic Services). 
 
1. Apologies for Absence 

Apologies for absence were submitted on behalf of the City Mayor Paul Dennett, Cllr 

Merry and Cllr McCusker. 
 
2. Declarations of Interest 

There were no declarations of interest. 
 
3. Minutes of the Meeting Held on Tuesday 22 November 2022 

The minutes of the previous meeting held on Tuesday 24 January 2023 were 
approved as a correct record. 

 
There were no matters arising. 

 
4. Pay Policy Statement 2023-24 

Sam Betts and Steve Hulme presented the ‘Pay Policy Statement 2023-24’ (attached 

as a report appendix for consideration), explaining that the council prides itself on 
being an exemplar employer ensuring that all of our remuneration and wider 

workforce strategies, policy frameworks, procedures and practice reflect the 
commitments in the Employment Standards Charter and the Greater Manchester 
Good Employment Charter, leading the way to make Salford a great place to work. 

 
In order to promote openness and accountability in local pay arrangements, the 

Localism Act 2011 (section 38) requires the authority to prepare, approve and 
publish a pay policy statement. This statement must articulate the council’s policies 
towards a range of issues relating to the pay of the workforce, particularly its senior 

staff (including pay and pay dispersion) and its lowest paid employees (and includes 
the ‘pay multiple’ ratios). 

 
It relates to people employed by the council whose remuneration, including rate of 
pay and terms and conditions, are determined by and within the control of the 



authority. It therefore does not apply to teachers; and academies or people 
employed by a third party. 

 
In line with the Equality Act 2010 (Specific Duties and Public Authorities’ Regulations 

2017), the council is also publishing details of our gender pay gap. The Council has 
seen a reduction of 4.28% in the mean gender pay gap (to 9.8%) and 5.70% in the 
median gender pay gap (to 13.6%), since reporting began in 2018. It should also be 

noted that 61% of the council’s senior leadership team (Director and above) are 
women. 

 
Highlights of the report included the council: 

 continuing to set our minimum pay rates at or above the Foundation Living 

Wage of £10.90 per hour (current rate – plus we pay a supplement at Level 2 of 
our pay scale to ensure that our rates don’t drop below the Living Wage rate). 

 and Salford Integrated Care Partnership (formerly Salford CCG) have made a 
commitment to pay all care workers a minimum rate of the real living wage. 

 continuing to encourage employers in Salford to pay and become accredited 
Living Wage employers. 

 looking at focusing on areas of ‘occupational segregation’ (i.e. tech-digital 

employment). 

 publishing a Gender Pay Gap report for consideration to a future meeting of the 

panel (the council’s gender pay gap target was to reduce the gap to 10% or 
less). 

 implementing from April 2023 its full pay review (the council’s ethnically diverse 
staff, based upon the EIA, saw the largest increase in/ number of beneficiaries). 

 

It was noted that further work was required in respect to ethnicity pay gap, which 
would begin once impending official calculation guidance was received from 

government. Some information is known due to year-on-year increases in responses 
to the council’s staff survey.  
 
RESOLVED, THAT: the Workforce Panel: 

 noted the content of the draft Pay Policy Statement for 2023/24 and 

commended it for approval by the Council at its meeting on 15 March 2023, and 

 noted the gender pay gap information, including the publication requirements. 

 
5. Any Other Business 

There were two items of any other business, these being: 

 
a) National Pay Negotiations for 2023/24 are on-going, offers have been made/ 

received and we’re awaiting the outcome of considerations. 
 

b) Foster Team grievance in respect of travel re-imbursements is being reviewed, 

based upon current usage data, and hopefully a local agreement can be 
reached. 

 
RESOLVED, THAT: the Workforce Panel noted these two items. 

 



6. Date and Time of Next Meeting 

12 noon on Tuesday 28 March 2023 in the Salford Suite at Salford Civic Centre, 

Chorley Road, Swinton, M27 5DA 
 


